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BIRTHPLACE OF THE ASHES SUNBURY, AUSTRALIA





POSITION DESCRIPTION

ASSISTANT COACH (BOWLING)
OUR MISSION

· To provide an environment for participation, learning and success that is underpinned by the Salesian ethos, Rupertswood Cricket Club values and strong leadership.

· To foster youth, sportsmanship, excellence and professionalism on the field and in the community.

· Rupertswood Cricket Club will lead through the example of our committee, coaches and captains to ensure that we live our values with loyalty, pride and fun.

VISION & VALUES
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	Rupertswood Cricket Club Code Of Ethics


Coaches, officials and parents, by example of behaviour, hold an enormous influence over the youth of the community. The good conduct of all adult participants and teams is considered mandatory for the privilege of participation. The club seeks to implant in the youth of the community, ideas of good sportsmanship, honesty, loyalty and courage, so that they may be finer, stronger and happier youths who will grow to be good healthy adults. This objective will be pursued by providing fully supervised cricket matches upon the basis that the attainment of exceptional skill or the winning of matches is secondary in the moulding of future citizens.

“As a Leader of the team & Assistant Coach of Rupertswood Cricket Club you are required to observe all Policies, Codes of Conduct, and ethics associated with this strong dynamic club and above all live the spirit of the game”.
 Introduction

“Progress & Premierships”
RCC’s objective for the senior section for season 2015/16 is ongoing improvement across the board and the progression of the clubs 1st eleven to a McIntyre IX in the 2016/17 season

RCC currently has 6 senior teams and a young and talented developing player list, we had four teams participating in finals in 2013/14 and meet the introduction of the new season this expectation.
 Position Objectives
The Bowling Assistance Coach’s position will specifically be responsible for the preparation development of Rupertswood Cricket Club bowlers by:
· To instil in our bowlers the ethos of competitive excellence in cricket and the pride of representing the “Birthplace of the Ashes”. 
· Assisting Rupertswood Senior Coach in the development of individual goal setting and performance plans for the clubs bowlers identifying desired areas of improvement.
· Providing leadership in developing team/bowler value sets for bowing in partnerships within specific teams

· To facilitate  proposed bowing plans  in conjunction with the Senior Coach, Bowlers and Team Captains 

· To refine and provide feedback to players regarding bowling technique, field settings, attitude and performance. 
Leadership 
· Develop a close working relationship with players, captains, coaches and chairman of selectors to ensure that strong player interrelationships are formed.

· Model non-discriminatory practices in all coaching activities. 

· Maintain control of bowling equipment. 

· Clearly and regularly communicate with players regarding expectations, performances, strategies for improvement, Club events, etc. 

· Address the bowling group as a whole at practice, post selection and at match review.

· Facilitate a trademark of success and enjoyment and contribute to the development of a unique and admired club culture.
· Actively participate in scheduled review meetings as arranged by the Chairman of Selectors.
Duties & Outcomes
	Key Duties 
	Desired Outcomes

	
	· Prepare & deliver specific bowling programs under the direction of Rupertswood Senior Coach

· To undertake one on one coaching of bowlers as required
· To monitor and observe Rupertswood bowlers in training and during games and provide guidance and feedback as required.

· To provide support as a secialist bowling coach to Rupertswood Senior Coach.

· To develop bowling objectives

· Develop bowlers to fill roles in individual teams. 

· To assist in feedback on bowler form and performance in co-operation with Rupertswood Chairman of Selectors Senior Coach and Team Captains for selection.
· To develop a strong working relationship with players Coaching group and Chairman of selectors

· Facilitate Bowing drills as required

· Recognises the causes and symptoms of overuse syndrome and early intervention

· Ability to provide players with advise on relaxation, visualisation and mental imagery skills
· Develop bowing warm up drills for training and pre-match arm ups.


Organisation of Training
· In conjunction with the Senior Coach be responsible for organisation of bowling training drills – pre-season, Tuesdays & Thursdays.

· Plan and Implement a specialist comprehensive bowling training program that will facilitate excellence in team and individual preparation and the performance for all Rupertswood Senior Cricket sides

· Be responsible for identifying talent and implementing programmes for the development of all bowlers, including the development of a heightened game awareness
· Liaise with selectors, specialist coaches and support staff to facilitate the development and success of Rupertswood bowlers. 
· In conjunction with the Rupertswood Senior Coach coordinate and supervise individual bowling sessions as required
· As directed organise and direct team and individual practice activities

· Provide direction to and monitor and develop Rupertswood Bowlers & Coaches.
· Maintain player, discipline and standards for practice 
· Need to work with and delegate responsibility to assistant coaches, captains and Chairman of Selectors. 

· In conjunction with Rupertswood Senior Coach monitor and record player bowling plans and build expectation of training standards

· Attend all training sessions at least 15 minutes prior to the commencement of training where possible.
Continual Improvement & Player Development
· Participate in weekly team performance reviews with senior coach, team captains and chairman of selectors and provide constructive feedback and comprehensive analysis for ongoing improvement
Personal Performance
· Need to be solid and consistent. 

· Need to be team orientated.
· Need to be punctual and reliable

 Commitments
· Attend  match reports to commence by 7:15pm and assist with after match presentations
· Attend the Coaches Forums or designated league  functions as requested
· Attend entirety of pre-season and Tuesday and Thursday practice sessions. 

· Attend Thursday night selection and announcement of teams.

· Attend clubrooms post games and match reports. 


· Attend special and social functions (e.g. Crusaders & XXIX games, Calcutta,    trivia night, presentation night etc. 
· Provide input into the updating of the club home page website as required

· Update communication of club multimedia as required.

Team Selection
· Liaise on a regular basis with the Chairman of selectors and Senior Coach regarding team selection representative players, player pathways and promotion prospects

· In consultation with the chairman of selectors ensure continuity of selection for all senior players between levels and facilitate the expectation that all payers play at a level consistent with their abilities that challenges improvement.
· Implement and maintain a skills database and matrix that plots and tracks player performance and highlights areas of improvement players.

Occupational Health & Safety
· Ensure that due care is taken to protect public persons and property during training
· Undertake ground risk assessments as required 
· Administer first aid and follow established injury management procedures in the event of a player injury. 

Diversity & Equity
· Undertake all coaching duties with an awareness of and sensitivity to diversity and equity for all players.
.

1. CLUB RELATIONSHIP:

Reports to: 
Senor Coach
Directs                               Captains

                                           All Senior Sides
                                           Bowlers
Internal Liaison: 
Coaches
                                            Captains

External Liaison: 
Umpires & GDCA Representatives

                                          Residents  





  Ground Managers

                                   Salesian Staff
                                   Media Reps


Qualification & Experience
· Undertake and maintain a minimum of a Level 1 Coaching accreditation.


Key Selection Criteria
Mandatory

· Minimum Level 1 Cricket Coaching Accreditation or its overseas equivalent.

· A demonstrated history of bowling coaching 

· A comprehensive working knowledge of bowling techniques.
· Highly developed knowledge and understanding of cricket and the rules and its culture.

· Strong organizational skills.

· Ability to establish and maintain effective working relationships.

· Ability to teach and interact with people of all ages.

· Ability to work to deadlines, maintain a flexible approach and contribute to a team environment.

·  Assist in the development and implementation of operational strategies
	· Ability to work efficiently on own initiative and direction of Senior Coach

	· Excellent planning and organisational skills 

	· Ability to monitor and provide feedback 


Desirable

· Minimum Level 1 Cricket Coaching Accreditation or its overseas equivalent.
· Experience in coaching bowlers
· A current driver’s licence.
· History of elite bowling skills demonstrating consistent performance during career
SIGNATURE PAGE

This is to certify that the position description has been drawn up/reviewed by both employee & Committee.



Date
/
/

(Bowling Coach’s signature)



Date
/
/

(President’s signature)
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Enjoyment





Team Spirit

















 & Weaknesses





Encouragement








Sportsmanship











OUR VISION





“To be the most successful cricket club in the GDCA”.











Integrity
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